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Abstract 

This paper discusses the enhancement and innovation in teaching and 
learning of business education courses in Colleges of Education in Nigeria. 
Business is acknowledged as the life blood of a nation” for a nation to 
advance economically, technologically and skillfully focus on innovation 
and enhancement in business in colleges of education is a necessity. The 
business teacher has the task of inculcating scientific knowledge, skills and 
attitude in students. If invention determines innovation, then the teaching 
and learning business education course should be innovated and enhanced 
and also made a priority. This paper examines the need for innovation in 
business courses. Suggestions and recommendations are made for enhancing 
teaching and learning business course. One of the recommendations is that 
the curriculum of business education should be reviewed and innovated 
theoretical and practical experience is very important in business education. 
Government should establish the technical manpower production. Salaries 
and allowances of teachers requires uninterrupted funding. 

 
 

In Nigeria, the field of Business Education has contributed immensely in the development of 
personnel for the varied and wide field of work in the economy. The product of Business Education 
have had to contend with serious challenges both as the economy has been riddled with 
unemployment in spite of the new inventions and technological progress being made world over. 
(Abiri, 2000) stated that Business Education has always been faced with the challenges of innovation. 
Business Education has various definitions, (Akwe, 2002) defined it as “A subject which promotes the 
entire life of a nation” it touches all of us collectively and individually, be it on the field of sport, in 
the place of worship or even at home in our domestic duties. Business Education has a lot of promises 
for the recent spate of privatization of government parastatals and establishment which seeks to inject 
the principles and strategies of Business Management to those establishments for greater efficiency 
and profitable result. (Aliyu, 2001) defined business education as the education for acquisition and 
development of skills and competencies attitudes and attributes which are necessary for efficiency in 
the economy system. National Policy on Education (2004 Revised) defined Business Education as 
“that aspect of education which leads to acquisition of practical and applied skills as well as basic 
scientific knowledge”. Nannasey in (Asquo, 2005) defined Business Education as a total educational 
programme that provides knowledge, skills and understanding needed for performance in business 
world either as a consumer or a producer. From the above definitions, it can be said that Business 
Education over a long period of time has occupied prominent position in the educational history of 
Nigeria as no meaningful history of educational sector can be written without it.  
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The Concept 
The Following Are the Concepts  
1. Innovation 

Encarta (2007) defined innovation as an imaginative ability, the ability to use the imagination to 
develop new and original ideas or things especially in artistic context. Innovation according to 
Oxford Advanced Learner’s Dictionary (new 8th edition) is the introduction of new things, ideas 
or ways of doing it, or things that have been introduced or discovered. (Akpan, 2004) opined that 
innovation can be manifested by being innovative therefore it is all about imaginativeness, 
originality, ingenuity and creativity. Business Education involves the skills necessary to identify 
and evaluate opportunities, acquire capital and resources and to start, develop and operate a 
business.  
 
A collegiate curriculum in business emphasizes the development of creativity, innovation, 
interpersonal skills, and business leadership. Experience-based learning, which includes 
participative activities, has proven to be a very positive method to assist teaching, (Fish, 2001).   
 
The concept of invention implies that applications of knowledge create something new, but 
invention can only lead to useful innovation when people are to see how they can serve their 
purposes. In Business Education is used as a comprehensive term referring to those aspects of the 
educational process, involving in addition to general education, the study of technologies and the 
acquisition of practical skills, attitudes, understanding and knowledge relating to occupations in 
various sectors of economic and social life, (Ekula, 2009). A significant point in this definition is 
that Business Education lays emphasis on competencies and acquisition of skills that will make its 
products well equipped to earn a living and to engage themselves in self employment in several 
business.  
 
Therefore the need to continuously improve professionally is necessary for business teachers to 
possess the ability to respond to a wide range of demands as a result of this rapid and ever 
changing world especially in the areas of shorthand and typing in business education.  
 

2. Enhancement 
Enhance- is to increase or further improve the good quality, value or status for example an 
opportunity to enhance the reputation of the company. It is obvious that individuals need business 
education to help them participate successfully in business as producer and intelligent consumer 
of goods and services. Education in the basic skill of reading, writing and computation is essential 
for individuals to function effectively in a comparative and democratic society. Applications of 
those basic skills to life situation enhance effective consumership, economic survival, and quality 
of life. Those basic academic proficiency skills are the foundation of economic, vocational and 
academic proficiency, although all disciplines share responsibility to improve the teaching of 
these skills, business education has an obligation to support the development competencies 
involved. (Osuala, 2004).  
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3. Business Education- has capacity to develop programmes that respond to current societal issues 
such as education for improving basic computational skills, for meeting the needs of the bilingual 
and bicultural population, for eliminating occupational stereo typing, for assisting people with 
special needs and for helping the ordinary consumers to function effectively in the private 
enterprise system if it is well innovated and enhanced.  
 

4. Teaching- Denga (2001) defined teaching as an attempt to help someone to acquire a skill, 
knowledge or effect a positive change in his or her attitude. Teaching takes place every day in the 
family and also in other formal and informal group.  
 

5. Learning- Learning can be defined as a change in behaviour as a result of experience, that is to 
say that, learning is indexed by a change in behaviour in order words the result of learning must 
always be translated into observable behaviour (Denga, 2005). 

 
Need to Enhance and Innovate Teaching and Learning in Business Education. 
1. Business is Dynamic: The advancements in the 21st century have brought with it new challenges 

arising from rapid technological developments with regard to Information Communication and 
Technology (ICT) and the expansion of knowledge evolving through business education research 
(Mbah, 2011). This buttresses the fact that business is not static but dynamic in nature. 
Innovations arising from these developments are posing new challenge to the business teachers 
faced with the enormous task of providing qualitative education in technologically driven, 
competitive and competency based world. 
 

2. To implement the business Education curriculum: (Akpan, 2004) observed that the scarcity of 
employment opportunities in Nigeria is as a result of deficiency in the country’s educational 
curricula. The argument is that the formal education system in the country and curriculum content 
especially at N.C.E level is too narrow for the level of performance that is expected of the 
individual. Also the introduction of computer has rendered some equipment obsolete e.g. manual 
typewriters. We all know that teachers are the catalysts that execute the curriculum for students 
learning and are acknowledged as the greatest asset of a school (Mgbodile, 2004). No matter how 
well-developed a curriculum may be, its success greatly depends on the quality of teachers 
implementing it (Ughamadu, 2005). 
 

3. To improve poor performance in Business Education subjects in secondary and tertiary 
schools- Teachers as individuals do not make the difference in students learning but their teaching 
does. Moreover the success of the business education curriculum depends to a large extent on the 
innovation made in equipment and how it is enhanced. The quality of teaching rendered is 
reflections of enhancement in technical knowhow. The poor achievement in business subject can 
be attributed to poor equipment. However, a close look at most secondary and tertiary schools in 
Nigeria, according to (Oriaifo, 2002), reveals that business education is characterized by 
inadequate supply of business teachers and equipment, the poor content and ineffective 
methodology of practicing business teachers, dearth of facilities, materials in business laboratories 
and pools which are supposed to be necessary innovation for enhancing teaching and learning in 
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tertiary schools. The competence of business teachers in content and acquired skills in tertiary 
institutions to achieve the goals of NCE certificate therefore is questionable. 
 

4. To improve poor enrollment in Business Education courses: Poor enrollment in business 
courses are recorded annually in higher institution in Nigeria. In spite of the fact that 60% of 
places have been allocated to vocational education and business-oriented courses in conventional 
universities in the country and not less than 80% in universities as stated in the National Policy on 
Education (FME, 2004). It has been observed that student’s enrollment has hardly attained this 
bench mark. This is not unconnected to the poor orientation students receive in business subjects 
in secondary schools. This has led to student’s poor achievement in business subjects and 
consequently, poor enrollment in business courses.  
 

5. To innovate government’s policies and programmes: government has continuously instituted 
laudable educational programmes, reforms and policies since it acknowledged the role of 
education as a vital tool for national development. Many of these programes have failed because 
the ‘teacher factor’ was not taken into account. As a result, most of these programmes, reforms 
and policies were poorly innovated and rarely achieved the objectives they were set out to 
achieve.  

 
Conclusion 

Business education does not just help the recipient to understand the principle underlying a 
course and become knowledgeable in that area. It also helps in the acquisition of managerial skills for 
actual situation. Any nation that pay lip service to her young adult, respect to acquisition of 
appropriate skills and development of social abilities and competency will end up producing youths 
who cannot contribute positively towards the development of the society. Therefore every aspect of 
business education should be theoretically and practically innovated and enhanced.  
 
Recommendation 
For enhancing innovative Business Education: 
Business Education by virtue of its nature as a skill development programme requires a lot of money 
for capital project and overhead. Based on this, its funding needs cannot be over emphasized. We 
strategized and suggested to justify greater funding of the programme.  
1. Salaries and Allowances of Teachers- This is another area that requires constant and 

uninterrupted funding. There must be sufficient financial allocations for regular payment of 
salaries and allowances of the Business teachers in order to motivate and retain them in the job.  
 

2. Students Industrial Work Experience Scheme (SIWES)- This is one of the most important 
aspect of business education programme that needed to be innovated. The beauty of being a 
graduate of business education is in the individual’s ability to transfer classroom learning 
experience into the work situation. The SIWES provides this opportunity. The business education 
programme requires adequate funds to carry out the responsibility of organizing and sending out 
student for the scheme successfully.  
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3. The curriculum: The instructional content of Business Education should be restructured and well 
innovated to meet the needs of both the learner and the society. We must innovate a 
curriculum/programme in which skill acquisition is emphasized and seriously pursued. The 
programme must be capable of preparing and equipping our youths for work and to be self 
employed. The curriculum should also be reviewed and enhanced regularly according to changes 
in our value system.  
 

4. Enhancement of performance: Equipments are needed in Business Education in tertiary 
institutions both for teaching and for operation. These equipments must be relevant and adequate. 
Obsolete ones must be replaced with modern equipment for effective learning to take place.  
 

5. Government policies: Government should establish the technical manpower production. Trust 
fund and mobilized stakeholders should have manpower development by subscribing to the fund. 
Business Education can draw substantially from this fund to sponsor its programmes, (Asuquo, 
2005). 

 
Other factors that influence enhancement in teaching of Business Education in tertiary 

institution should also be addressed such as inadequate teaching materials, provision of well equipped 
laboratories, pools and condition of service of Business Education teachers.  
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